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CONSULTING POSITION ANNOUNCEMENT 

Madagascar Adaptive Management Specialist, Measuring Impact II 
Initiative  

Environmental Incentives 

Environmental Incentives’ mission is to enhance the natural systems that sustain resilient and healthy 

communities. We design performance-driven approaches to conservation that empower public and 

private sector leaders to multiply their impact. We are environmental thought leaders pioneering a new 

wave of conservation, helping people get the most from their investments in the environment. Since our 

establishment in 2004, we have become a leading advisor on natural resource programs and policies 

across the country and internationally. Environmental Incentives is a certified B Corporation 

operating three offices across the U.S. and supporting field staff in multiple countries. 

▪ Western Office (headquarters) - South Lake Tahoe, CA 

▪ Eastern Office - Washington, DC  

▪ Mountain Office - Denver, CO  

Measuring Impact II (MI2) is a partnership between EI, Foundations of Success, and ICF: 

▪ Foundations of Success (FOS) is non-profit organization dedicated to improving the practice of 

conservation around the world. FOS was born out of the major USAID biodiversity conservation 

initiative of the 1990s, Biodiversity Support Program. FOS is a leading organization in the 

development of adaptive management approaches and tools applied to biodiversity, forestry, 

and communities both internationally and domestically. 

▪ ICF is leading research, management, technology, and policy consulting firm based in Fairfax, 

Virginia and with offices around the world. ICF designs and implements a broad range of 

quantitative and qualitative health research and evaluation projects, including survey research, 

experimental and quasi-experimental research, performance measurement, program evaluation, 

systematic reviews, and economic valuation. ICF is one of the preeminent international 

development, gender, climate change and public health research organizations in the world. 

Opportunity 

Environmental Incentives is seeking to hire a Madagascar-based Adaptive Management Specialist to 

join the USAID-funded Measuring Impact II activity (MI2) as our primary point of contact in 

Madagascar and to support ongoing biodiversity conservation programs. Under MI2, Environmental 

Incentives, together with Foundations of Success and ICF, supports USAID-funded biodiversity 

Location  Antananarivo, Madagascar 

Application Deadline July 31, 2019; Applications reviewed on a rolling basis 

Position type Consultant, potential to renew annually for up to five years based on performance 

Expected Start Immediately 

Position Duration July 2019-September 2020, up to 30 days 

Recruitment Type Local hire, Malagasy national preferred 

Compensation Commensurate with experience 

https://rmportal.net/biodiversityconservation-gateway/resources/projects/measuring-impact-2
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conservation programs in Madagascar (including USAID Mikajy and USAID Hay Tao, which operate 

from 2018 – 2023) with monitoring, evaluation and learning; adaptive management; and the application 

of the Open Standards for Conservation in the USAID context.  

The Adaptive Management Specialist will work under the direction of MI2’s Madagascar Initiative Team 

Lead and collaborate with MI2 Staff and any additional consultant team members. The primary function 

will to be support MI2 to organize and facilitate an up-to-three-week adaptive management workshop 

with USAID staff and Implementing Partners (one per year, typically in August-September). Additional 

tasks as needed may include backstopping and co-facilitating adaptive management workshops with 

USAID mission and implementing partner staff and supporting a performance evaluation of 

USAID/Madagascar biodiversity activities. The specific responsibilities will include:  

Support Collaborating, Learning and Adapting (CLA) across USAID’s biodiversity portfolio (up 

to 20 days):  

▪ Coordinate with staff of MI2 and USAID/Madagascar’s Environment and Climate Change 

Office (ECCO) to organize and co-facilitate an annual in-person adaptive management 

workshop for project and activity staff  

▪ Take on facilitation or co-facilitation responsibilities commensurate with abilities and interests  

▪ Support other CLA tasks as needed  

Activity-level and project-level performance evaluations and monitoring (up to 10 days):  

▪ Facilitate communication and relationship-formation between the survey team lead, 

the enumerator team, USAID implementing partners, and local government units to enable 

survey collection  

Qualifications 

Environmental Incentives seeks talented, creative and inspired professionals who can provide technical 

leadership in a growing practice while being flexible enough to fit into a strong culture. We differentiate 

carefully our minimum qualifications and preferred skills. 

Minimum Qual i fications  

▪ Current resident of Madagascar (Malagasy national strongly preferred)  

▪ Fluent spoken English, excellent written English  

▪ Fluent French and Malagasy  

▪ Pro-active problem solver  

▪ Bachelor’s degree in an international development, social science, or environment-related field  

▪ Minimum 3 years of experience in Adaptive Management and/or Monitoring, Evaluation and 

Learning for development or conservation programs  

▪ Experience working independently with remote supervision  

▪ Experience with event or workshop planning, logistics, and procurement  

▪ Experience and willingness to work in remote areas of Madagascar  

▪ Demonstrated ability to collaborate with multi-cultural and interdisciplinary research teams  

Strongly Preferred 

▪ Experience using the Open Standards for the Practice of Conservation and/or Miradi software  

▪ Master’s degree in a social science or environment-related field  

▪ Experience working in Menabe, Antongil Bay, or Makira and Masaola National Parks  

▪ Workshop facilitation and/or teaching/training experience  
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▪ Experience with conservation and/or natural resource management programs  

▪ Expertise supporting or facilitating household surveys and project evaluations in Madagascar  

▪ Familiarity with USAID policies on procurement, evaluations, and scientific research  

HOW TO APPLY 

To apply, please submit a cover letter and resume in English on our Careers Page with 

“Madagascar Adaptive Management Specialist” in the position title. Candidates will be reviewed as 

applications are received and the position will be filled as soon as the appropriate candidate is identified.  

What happens next? 

While resumes and cover letters allow us to screen for certain characteristics, they don’t always let us 

know who you are and the qualities and skills you possess. Therefore, after you apply, if we think you 

align with Environmental Incentives principles and needs, we will ask you to complete a writing 

and/or spreadsheet exercise to allow you to better showcase your clarity of thought, verbal and written 

communication, and ability to create new and innovative ideas. Then we will welcome qualified 

candidates to interview with the Environmental Incentives team.  

Environmental Incentives is an Equal Opportunity Employer  

We are committed to developing an inclusive work environment where diversity of thought, style, 

culture and skill and is valued in support of individual performance and potential, as well as our 

business goals and mission.  

 

 

 

https://enviroincentives.com/about-us/careers/

